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Abstract

The aim of this study was to analyze the impact of risk management implementation on
organizational effectiveness in Jordanian pharmaceutical companies. The descriptive
analytical method was used, with a study population consisting of (400) individuals
from the upper and middle management in responsive Jordanian pharmaceutical
companies. To achieve the study's objectives, the researcher developed a questionnaire
and distributed it to the entire study population. The number of valid questionnaires for
analysis was (372). The statistical package for social sciences (V26.SPSS) was used to
test the study hypotheses and answer its questions.

The study found several results, including that the level of risk management
implementation and organizational effectiveness in Jordanian pharmaceutical
companies was high. The results also indicated a significant statistical impact of risk
management implementation on organizational effectiveness. The study recommended
maintaining the level of risk management implementation and organizational
effectiveness in Jordanian pharmaceutical companies, as revealed by the study results.
Keywords: Risk Management, Organizational Effectiveness, Jordanian Pharmaceutical
Companies.

The study sample

Table (1)
Distribution of study sample members according to demographic
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